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NEW MEMBER

Administaff, Inc.is the nation’s leading
professional employer organization (PEO),
serving as a full-service human resources
department for small and medium-sized
businesses throughout the United States.

The mission of Administaff is to help the
best small to medium-sized businesses suc-
ceed, making life better for clients, employ-
ees, their families and shareholders.

Administaff delivers its personnel man-
agement services by entering into a co-
employment relationship with a client com-
pany and the client company’s existing
employees, including the business owner.
Under this arrangement, Administaff
assumes or shares many of the responsibil-
ities of being an employer. 

In addition, Administaff provides the
client company and their worksite employ-

ees with a wide array of value-added bene-
fits and services not typically available at
small businesses.

Administaff’s Personnel Management
SystemSM includes a wide range of human
resources services that enable business
owners to be more systematic and strategic
about the role that people play in the suc-
cess of a company. Core services include: 

• Employment Administration

• Government Compliance

• Recruiting and Selection

• Performance Management

• Benefits Management

• Employer Liability Management

• Training and Development

• Business Services

Gottlieb, Rackman & Reisman, P.C. pro-
vides legal advice and guidance on all
aspects of patent, trademark, copyright
and unfair competition law. 

The firm’s unwavering commitment to
excellence applies to every aspect of its
business, from transactional work, such as
negotiating license agreements and con-
ducting due diligence studies in major
acquisitions, to strategic planning and
designing of worldwide protection pro-
grams, to asserting or defending its
clients’ interests in litigation.

Gottlieb, Rackman & Reisman takes
great pride in its highly accomplished
attorneys. Its counselors are consistently
sought out for their expertise with clients

benefiting from direct contact with the
firm’s most seasoned and experienced
lawyers. Having attended some of the
nation’s most respected and rigorous uni-
versities and law schools, the attorneys
also possess impressive technical expert-
ise in disciplines such as biomedical,
mechanical and electrical engineering;
biochemistry; genetics; biology; chem-
istry; mathematics; and computers and
software.

At Gottlieb, Rackman & Reisman, it rec-
ognizes the importance of tailoring legal
representation to each client’s business
goals and budget. It also takes the time to
understand their operations from the
inside out. 

Gottlieb, Rackman & Reisman
270 Madison Avenue 8th Floor, NY 10016 

212-684-3900 • Fax: 212-684-3999

H&R Block Inc. is the world’s preemi-
nent tax services provider, having served
more than 400 million clients since 1955
and generating annual revenues of $4.4
billion in fiscal year 2008. H&R Block has
more than 13,000 company-owned and
franchise offices throughout the country. 

Associates regularly donate time, talent
and resources to local, regional and nation-
al charitable organizations. H&R Block
encourages and recognizes the participa-
tion of associates who help improve the
communities where they live and work. 

Yvonne, Bruzual, is pleased to announce
her district’s involvement with local busi-
nesses. Just as taxpayers should consider

their tax situation throughout the year,
H&R Block’s associates also recognize
that businesses and charitable organiza-
tions need support all year long.  

“We not only work in this community, but
we live and shop here as well,” Bruzual
said. “H&R Block is proud to be able to
help businesses with educating their
employees on their finances.” 

Tax professionals and other associates
from H&R Block’s offices in Queens
recently have been dedicating time to local
businesses, PTA’s, senior centers, and
entrepreneurs’ via free workshops; to assist
in the efforts of better educating the com-
munity on taxes and finances. 

H&R Block Inc. 
Yvonne Bruzual 

718-831-9171  • yvonne.bruzual@hrblock.com

GIANCO Environmental Services 
37 North Grand Boulevard, Brentwood, NY 11717

631-952-9900 • Fax: 631-9525975 
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Located in Long Island City, Hour

Children’s Hour Working Women Program
(HWWP) is an official Human Resources
Administration (HRA) employment site. 

The HWWP transforms the lives of
women and their families involved in the
criminal justice system, offering on-the-job
training in areas such as basic office
skills/computer training; retailing/market-
ing in Hour Children’s thrift shops and food
pantry;  daycare; after school program;
mentoring and building maintenance. All
women are paid a small stipend for their
on-the-job training to learn a necessary
step – budget their income. 

Because the women in this program are
ex-offenders and come from chronically
unemployed families, they are unfamiliar
with office and work protocol. As a result,
Johanna Flores, the job trainer/job devel-
oper has developed a curriculum that will
meet the needs of the students and prepare

them for the world of work. Classes range
from resume writing to interviewing skills
and conflict resolution.

Currently 20 women are enrolled in the
program; 12 have located permanent, sus-
tainable employment or have been promot-
ed by their employer; some so motivated by
their experience in HWWP have enrolled in
educational programs that will increase
their knowledge.   

The women in HWWP are trained, hard
working, ambitious, high quality employees,
and they deserve a second chance, hoping
that their background will not limit their
chance for employment.  

Hour Children strives to match your need
with a candidate who has been trained and
eager for employment. Women have been
trained in the following areas: reception-
ist/administrative assistant, data entry
clerks, marketing and sales, teacher assis-
tant, housekeeping, and maintenance.

Hour Children’s Hour Working Women Program 
36-11A 12th Street, Long Island City, NY 11106

718-433-4724

Health Media Network (HMN) is a place
based digital screen and poster network
located in U.S. healthcare facilities includ-
ing hospitals, medical centers and physi-
cians’ offices. Its media platform offers
advertisers access to busy healthcare wait-
ing rooms and corridors where everyone
comes for medical care and advice.  

HMN programming consists of health
titles, public service advertising, news and
weather.  HMN’s IP-addressable technolo-
gy allows it to target medical specialty
areas and to tailor the programming for
the audience. This innovative feature offers
advertisers, agencies and healthcare
administrators alike the opportunity to

increase the effectiveness and efficiency of
their communications and advertising
expenditures.

Since 2006, HMN has focused on bring-
ing high quality programming and messag-
ing to healthcare facilities while offering
advertisers and agencies access to a large
captive audience of healthcare seekers and
consumers. 

In 2008, HMN published an Advertising
Effectiveness Study produced by Arbitron.
The study confirmed that 86 percent of vis-
itors to HMN healthcare facilities recalled
advertisements from waiting room and
those individuals spent, on average, 68 min-
utes viewing HMN programming. 

Health Media Network 
19 West 21st Street, Suite 601, NY, NY 10010

212-358-4043 fax: 212-206-8577 
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Administaff 
68 South Service Road, Melville, NY 11747

631-824-4812 

GIANCO is a diversified environmen-
tal services firm specializing in the
implementation and management of
comprehensive environmental and recy-
cling programs and the distribution of
related products. Driven by a commit-
ment to excellence, GIANCO provides
all-inclusive programs to meet your
facility needs.

GIANCO is uniquely positioned to
handle all facets of facilities manage-
ment. It provides clients expert advice
in environmental services and products,
hazards/non-hazardous waste disposal,
corporate recycling, and pallet manu-
facturing and retrieval programs. 

GIANCO is committed to providing
the highest level of integrity and profes-

sional services clients expect and
demand of a vendor. Its excellent on-
time performance and comprehensive
programs have been a result of listening
to the needs of clients and then provid-
ing balanced, economically sensible and
integrated solutions.

It has demonstrated an ability 
to address environmental and recycling
issues from initial investigation to final
remediation based on a foundation 
of technical expertise. Staffed with
experienced and resourceful personnel
allows GIANCO to implement and 
manage a program that will fit each
facility’s needs unlike anything 
any other environmental company 
can offer.


